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Gregory Winfree Agency Director General Revenue $346,166 $0 $0 $0 $0 $0 $0 $346,166
Other Funds $17,301 $0 $0 $0 $0 $0 $0 $17,301
     Total $363,467 5.00% $0 $0 $0 $0 $0 $0 $363,467 State-mandated 5% increase

Rodney Horrell Assistant Agency Director & CFO General Revenue $223,790 $0 $0 $0 $0 $0 $0 $223,790
     Total $223,790 16.62% $0 $0 $0 $0 $0 $0 $223,790 Market adjustment, annual merit pool, and state-mandated 5% increase

William Eisele Associate Agency Director General Revenue $142,811 $0 $0 $0 $0 $0 $0 $142,811
Restricted Funds $131,088 $0 $0 $0 $0 $0 $0 $131,088
     Total $273,898 16.66% $0 $0 $0 $0 $0 $0 $273,898 Market adjustment, annual merit pool, and state-mandated 5% increase

Karen Dixon Associate Agency Director General Revenue $152,848 $0 $0 $0 $0 $0 $0 $152,848
Restricted Funds $139,964 $0 $0 $0 $0 $0 $0 $139,964
     Total $292,812 13.16% $0 $0 $0 $0 $0 $0 $292,812 Market adjustment, annual merit pool, and state-mandated 5% increase

Delbert Bullard Associate Agency Director General Revenue $155,384 $0 $0 $0 $0 $0 $0 $155,384
Restricted Funds $141,433 $0 $0 $0 $0 $0 $0 $141,433
     Total $296,817 6.05% $0 $0 $0 $0 $0 $0 $296,817 Annual merit pool and state-mandated 5% increase

Darlene Goehl Associate Agency Director General Revenue $129,495 $0 $0 $0 $0 $0 $0 $129,495
Restricted Funds $118,865 $0 $0 $0 $0 $0 $0 $118,865
     Total $248,360 16.66% $0 $0 $0 $0 $0 $0 $248,360 Market adjustment, annual merit pool, and state-mandated 5% increase

Josias Zietsman Deputy Agency Director General Revenue $248,683 $0 $0 $0 $0 $0 $0 $248,683
Restricted Funds $78,101 $0 $0 $0 $0 $0 $0 $78,101
     Total $326,784 13.29% $0 $0 $0 $0 $0 $0 $326,784 Market adjustment, annual merit pool, and state-mandated 5% increase
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